
INTRODUCTION- 

 

 The Internal Complaints Committee (ICC) is a statutory body mandated under the Sexual 

Harassment of Women at Workplace (Prevention, Prohibition, and Redressal) Act, 2013. 

 It is constituted in every workplace or organization with 10 or more employees to address 

and redress complaints of sexual harassment. 

 The ICC ensures compliance with the provisions of the Act, promotes a safe and inclusive 

workplace environment, and provides a formal mechanism for dealing with grievances 

related to sexual harassment. 

  

 

OBJECTIVES 

 Establish measures to prevent sexual harassment in the workplace. 

 Prohibit all forms of sexual harassment against women in work environments. 

Provide a structured process for addressing complaints and ensuring justice for victims 

 

SIGNIFICANCE 

 

 By providing them with a platform to voice their concerns without fear of retaliation or 

stigma. 

 A harassment-free workplace boosts morale, productivity, and inclusivity. 



 Addressing harassment contributes to breaking down systemic barriers faced by women in 

professional settings. 

 Safe workplaces encourage higher participation of women in the workforce, contributing to 

economic empowerment and development. 

 Upholds international commitments such as CEDAW and ILO standards on workplace dignity 

and equality. 

 

 

STRUCTURE OF ICC: GMU 
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SL 

NO 
NAME  POSITION 

1 PROF. MONALISHA 

MAHAPARTA 
PRESIDING OFFICER 

2 DR. NAMITA 

SHADANGI 
MEMBER 

3 DR. SASMITARANI 

SHASANI 
MEMBER 



4 MS. PRIYANKA 

SWAIN 
MEMBER 

5 MS. DIBYANI 
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MEMBER 

6 DR. RITA MISHRA MEMBER (NGO-PATANG) 

7 LOCHANA PRADHAN STUDENT MEMBER 

ECONOMICS 

8 SUBHAM SAHU STUDENT MEMBER 
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9 SWAGAT KUMAR 

MISHRA 
STUDENT MEMBER 

PHYSICS 

CURRENT MEMBERS OF  

DISCIPLINE & GRIEVANCE REDRESSAL COMMITTEE 

 

SL 

NO 
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1 CHAIRMAN, PG COUNCIL CHAIRMAN 

2 DEAN, STUDENTS 
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MEMBER 

3 DR. BIBHU KALYAN 
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MEMBER 
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MEMBER 

7 DR. SALA BESRA MEMBER 



8 DR. BANITA MAHANADIA MEMBER 
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CURRENT MEMBERS OF SEXUAL HARASSMENT OF WOMEN AT WORKPLACE 

 

SL 

NO 
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6 DR. PARIKSHITA BHOI, PROF 

ODIA 

MEMBER 
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Complain Procedure 

Functions of the Internal Complaints Committee (ICC) 

 Receive and investigate complaints of sexual harassment. 

 Provide a fair and impartial hearing to both parties. 

 Recommend actions to the employer based on findings, which may include penalties, 

transfer, or termination of the accused. 

 Maintain confidentiality during the inquiry process. 

Complaint and Inquiry Process 



 A complaint should be filed within three months of the incident, extendable by another 

three months under special circumstances. 

 The ICC must complete the inquiry within 90 days. 

 The report must be submitted to the employer and concerned authorities within 10 days 

after the completion of the inquiry. 

 If the complaint is proven, the employer must act on the ICC's recommendations within 60 

days. 

 

 


